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Drama for Learning and Creativity (D4LC)





        

School Self Review and Evaluation Framework 

	Name of school


	
	Other adults actively involved in D4LC, e.g. TAs
	

	Headteacher


	
	Name of D4LC consultant or Advanced Skills Teacher or Leading Drama Teacher 
	

	D4LC designated teacher 1
	
	School Development Adviser
	

	D4LC designated teacher 2
	
	Date form completed
	


Your contribution is important to the success of D4LC and your co-operation in completing and returning this form is appreciated.
All D4LC schools are being requested to complete the form below and return it to

 Danielle Youngs by Friday 19th September 2008
This activity will support you in the self evaluation of drama in your own school and contribute significantly to the rigorous evaluation of D4LC.
                                                                 Fully / Partly / Not in place      

                                                                                  ▼
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1. ETHOS
	EXAMPLES OF EFFECTIVE DRAMA PRACTICE
	F

P

N
	CURRENT PRACTICE, CHALLENGES AND IMPACT OF DRAMA IN SCHOOL (including where possible, measurable outcomes)
	NEXT STEPS
	WHO AND WHEN

	1.1 The place of drama in the school
	Drama is seen as directly linked to school improvement and is used as part of the planning and delivery of the whole curriculum across the school. 
Drama is seen as a way to deliver on wider school objectives, e.g. improving pupil engagement and attitudes to learning, increasing confidence, improving writing, etc.  

Drama is within the current School Improvement and Development Plan as part of a broader priority or as a priority in its own right.
Drama will be in our next SIDP 

	
	
	
	

	1.2 The support of Senior Management and governors
	Drama is an agenda item at SMT/governor meetings.
There is a governor with designated responsibility for drama.

.
	
	
	
	

	1.3 The understanding and engagement of staff 
	All/some teachers/TAs understand and have ownership of the drama/D4LC agenda and can demonstrate how it is applied and evident in their work.
.

	
	
	
	

	1.4 The understanding and engagement of parents
	Parents have been informed that the school is part of the D4LC initiative.

There is parental support for drama approaches as evidenced by parental comments and/or involvement.

	
	
	
	

	1.6 A culture that encourages pupils to have and develop their own drama ideas

	All children are encouraged to believe in their own ability make drama using their own ideas. 

	
	
	
	

	1.7 A culture that values pupils and teachers as co-participants in drama
	Staff are fully committed to working in role alongside pupils in the drama.

Pupils talk about their drama and are listened to by each other and staff.

The children’s own ideas influence the shape, content, form and direction of the drama lessons.


	
	
	
	


	2. DRAMA ENVIRONMENTS & RESOURCES
	EXAMPLES OF EFFECTIVE DRAMA PRACTICE
	F
P

N
	CURRENT PRACTICE, CHALLENGES AND IMPACTS IN SCHOOL (including where possible, measurable outcomes)
	NEXT STEPS
	WHO AND WHEN

	2.1 Indoor spaces that  support drama 
	The school has a designated drama studio space regularly available (other than the classroom) for drama. This may be other than the school hall. 
	
	
	
	

	2.2 Outdoor learning spaces that support creative learning in and through drama
	The outdoor environment is sometimes used by staff and pupils for drama activity and lessons.  
	
	
	
	

	2.3 Visits that support the learning and teaching of drama/theatre
	All classes make visits to venues that link to drama or where drama takes place, e.g. theatre, living history (museums), street carnival, etc.  
	
	
	
	

	2.4 The use of display  and performance to support and promote D4LC 
	Pupils are actively involved in the design and creation of displays that connect to their drama work. 

Aspects of their drama work have been shared with others through performance outside the drama lesson.   
	
	
	
	

	2.5 Classroom Layout which supports creative learning in and through drama
	Layout supports rather than hinders collaborative, active and interactive drama for learning and spaces and physical resources are able to be used flexibly and safely.
	
	
	
	

	2.6 Finance
	The school commits budget from core funds and actively seeks additional funding to support the development of drama. 


	
	
	
	


	3.DRAMA -  CURRICULUM DEVELOPMENT AND DELIVERY
	EXAMPLES OF EFFECTIVE DRAMA PRACTICE
	F

P

N
	CURRENT PRACTICE, CHALLENGES AND IMPACT OF DRAMA IN SCHOOL (including where possible, measurable outcomes)
	NEXT STEPS
	WHO AND WHEN

	3.1 An integrated and creative curriculum which uses drama to support learning and creativity 

	Drama is part of the planned curriculum for all children across the school and drama is delivered in an integrated and creative way as well as discretely. 


	
	
	
	

	3.2 Managing and organising creative learning
	Staff teach drama lessons.  They are also willing to use drama strategies, conventions and approaches across the curriculum and not just as part of English lessons. Drama is an evident approach in lesson plans. 


	
	
	
	

	3.3 Drama - curriculum exploration with external partners


	External drama/theatre partners work creatively alongside staff to help deliver the planned curriculum with a focus on learning outcomes and pupil creativity.

	
	
	
	

	3.4 Time is used imaginatively and flexibly to support drama for learning and creativity
	Staff have the freedom to use lesson time flexibly when necessary in order to sustain thinking creatively and best support the drama process. 

	
	
	
	


	3.5 Creative approaches to cross phase drama activity


	Staff have the freedom and imagination to develop drama activity together across each others’ phases and year groups.
	
	
	
	

	3.6 Drama linking to the real world
	Staff make drama links with real or imagined businesses,  e.g. Mantle of the Expert 


	
	
	
	

	3.7 Culturally diverse drama/theatre
	Cultural diversity is evident in the overall planned drama curriculum both in content and form, e.g. cultural mask work, world music, diverse origin of stories/myths/legends used for drama, culturally diverse theatre educators, e.g. Grassroots

	
	
	
	

	3.8 Special drama/theatre events in the school calendar


	A programme of drama/theatre events are programmed throughout the school year and are linked specifically to drama and other curriculum learning outcomes. 


	
	
	
	

	3.9 Pupil involvement in decision making within and about drama 

	Pupils’ comments and suggestions in drama and about drama are listened to and actioned where possible. Young people clearly play an active role in shaping how their drama lesson develops (content and form).

	
	
	
	


	4. TEACHING CREATIVELY THROUGH DRAMA
	EXAMPLES OF EFFECTIVE DRAMA PRACTICE
	F

P

N
	CURRENT PRACTICE, CHALLENGES AND IMPACT OF DRAMA IN SCHOOL (including where possible, measurable outcomes)
	NEXT STEPS
	WHO AND WHEN

	4.1 Teaching Creatively – planning and collaboration
	All school staff make use of in role approaches and whole class drama across the curriculum. Experimentation and risk taking in teaching is encouraged and supported.  
	
	
	
	

	4.2 Use of ICT to support creative learning
	Staff make creative use of ICT in drama. 

	
	
	
	

	4.3 Exploring creativity with drama partners
	Staff are open to collaborative drama partnership work with other creative professionals, e.g. Drama ASTs, theatre educators, Leading Drama Teachers, playwrights, etc. 
	
	
	
	

	4.4 Pupils’ involvement in drama planning 


	Staff enable children and young people to contribute their ideas to drama teaching and learning.

	
	
	
	


	5. TEACHING FOR PUPIL CREATIVITY
	EXAMPLES OF EFFECTIVE DRAMA PRACTICE
	
	CURRENT PRACTICE, CHALLENGES AND IMPACT OF DRAMA IN SCHOOL (including where possible, measurable outcomes)
	NEXT STEPS
	WHO AND WHEN

	5.1 Identifying pupils’ creativity and drama strengths and potential
	Staff and partners encourage and promote creativity through drama for all pupils and build their confidence and self-esteem.


	
	
	
	

	5.2 Modelling drama and creativity
	All staff model creativity in and out of role through their speech, actions, attitudes and behaviours.  They demonstrate a confident understanding of their own creative practice and present themselves as creative. 


	
	
	
	

	5.3 Nurturing creative skills and attitudes through drama
	Staff use and develop children’s creative and drama skills through planned and structured in role activity that involves making meaning, performing and responding. Skills include:

· Self and shared expression

· Individual and collaborative enquiry – (Questioning and challenging)

· Purposeful problem solving (individually and together)
· Creative thinking (making connections, seeing relationships, envisioning and making what might be, exploring ideas, keeping options open)

· Information processing

· Reasoning

· Evaluating (reflecting critically on own and others’  drama ideas, actions and impact)

· Communicating (verbally and non-verbally)
	
	
	
	


	5.4 Fostering Creative Attributes
	Pupils enjoy a broad range of opportunities to develop creative attributes through carefully planned and structured activity. Attributes include:

· Self awareness

· Managing feelings

· Motivation, application and perseverance

· Enjoyment of learning

· Empathy

· Social skills

· Playfulness

· Curiosity

· Risk taking

	
	
	
	

	5.5 Creative careers and enterprise advice
	The school’s enterprise and careers advice services actively represent the creative industries – practitioners demonstrate career progression through school visits – work experience placements are negotiated within creative organisations.


	
	
	
	


	7. STAFF LEARNING AND DEVELOPMENT
	EXAMPLES OF EFFECTIVE PRACTICE
	CURRENT PRACTICE, CHALLENGES AND IMPACTS IN SCHOOL
	NEXT STEPS
	WHO AND WHEN

	7.1. Valuing teachers’ creativity
	The creative talents of staff are recognised as its key strength and staff feel fully able to realise their creative potential within a teaching and learning environment.


	
	
	

	7.2 Performance management
	During the setting of appraisal objectives, creativity is included as a subject for the discussion about teaching and learning leading to the agreement of a creative teaching and learning action plan for the coming period.


	
	
	

	7.3 Staff CPD
	All staff receive regular continuous professional development on the use and benefits of creative teaching and learning.


	
	
	

	7.4 Learning networks
	School initiates and / or co-ordinates networks of fellow schools and education professionals in which best practice is shared and peer-to-peer support offered with respect to creative teaching and learning.


	
	
	

	7.5 Reflective practice
	A culture of reflective practice is well established in the school - Cross-departmental working groups meet to develop ways of incorporating successful approaches emerging from creative teaching and learning into day-to-day teaching practice


	
	
	


	8. DISSEMINATION & ADVOCACY
	EXAMPLES OF EFFECTIVE PRACTICE
	CURRENT PRACTICE, CHALLENGES AND IMPACTS IN SCHOOL
	NEXT STEPS
	WHO AND WHEN

	8.1 Advocacy and Dissemination
	The school proactively advocates its practice in creative teaching and learning through networks, events, publicity and representation on decision-making bodies; pupils are active partners in this process.


	
	
	

	8.2 Pupil led advocacy
	Pupils take a proactive role in advocating for the success of the school as a creative learning environment through regular performances, presentations, and through a variety of publishing media


	
	
	


	1.8 Opportunities to take part in a public theatre performance outside the drama lesson
	Some children have opportunity to take part in performance for an audience, e.g. for the school or local community.

All children have opportunity to take part in a theatre performance for an audience, e.g. for the school or local community.



	1.9 Opportunities to see a public theatre performance
	Some children have opportunity to attend a live theatre performance in/out of school, e.g. visiting theatre company, visit a local theatre 

All children have opportunity to attend a live theatre performance in/out of school, e.g. visiting theatre company, visit to a local theatre 



	1.5 The wider involvement of external partners 
	The school is proactive in developing one or more partnerships to support drama in school hours, e.g. theatre educators working in school.

The school is proactive in developing one or more partnerships to support drama out of school hours, e.g. drama club provided by external providers.


	
	
	
	


This form must be returned electronically – this will be emailed to you by Danielle Youngs shortly










