
NC Year/s   

Job Interview

Context

​​​​​​​​​​​​​​​​​​​​​​​​​​​Southern Area Pupil Referral Unit  

Number on roll N/A

The school’s approach to drama

The school’s reasons for seeking involvement in D4LC – it is an excellent tool for approaching behaviour management work with our mainly kinaesthetic learners (predominantly boys).

Age Group  - KS3

Size of class  - 2.   The students were one Year 7 boy with moderate learning difficulties and behavioural difficulties and one Year 9 boy with behavioural issues, who is particularly aggressive.

Length of lesson - one hour

Subject links English / PHSE

Resources – two Specialist Support Assistants, jacket, waistcoat, desks, chairs, pens and paper. 

The aims of the lesson: 

 To look at appropriate behaviour is a non-academic (i.e. non – threatening) formal setting.

Lesson exemplar
At the start of the session students were told that we would be doing a piece of drama about job interviews in a supermarket.  They were told that they would be interviewing the teachers and support assistants who would be in role as candidates for the job.  Their task was to choose the best one(s).

Students were given some clothing and praised for how smart they looked.  Two desk signs were made quickly once they had chosen their names and roles and decided on a name for the supermarket.  They did not want help with appropriate questions to ask (and in fact managed to devise their own suitable questions).

The adults took it in turns to come in as various candidates, some being far more employable than others.

At this point the students spontaneously took over the lesson.  They allocated jobs to the candidates that they liked and set them to work on a variety of jobs.  Desks were quickly rearranged to make a checkout, fish counter and toilets; uniforms were handed out, wages agreed on and rules issued.  

Interestingly the students had been determined to recruit the obviously unsuitable candidate after initially rejecting her. Inevitably when she caused disruption the two boys were very quick to help her and the other staff to rectify the situation.  

The lesson was finally brought to a close by the teacher in role as the unsuitable candidate who went to see the manager to ask for feedback on her interview and her behaviour in the job.  Using a forum theatre approach students and staff were all able to talk her through what might be appropriate behaviour in a formal situation – the students identified body language, ‘attitude’, chewing, tapping, inappropriate language and speaking over the interviewers as not acceptable (note: all behaviours exhibited by the students in school!) The ‘assistant manager’ was also given ‘the mantle of the expert’ in this stage and provided sensible feedback.

In this lesson there was evidence of creativity when the students took over the drama, manipulating the classroom environment to make the supermarket.  Both students are extremely reluctant writers – with requests to write often being met with violent or disruptive outbursts.  During the drama both students wrote unprompted.  One wrote down names and telephone numbers of the candidates and the other, again unprompted, wrote a bullet-pointed list of information/instructions for new staff on the whiteboard.

Drama strategies and conventions used
· Staff and pupils in role

· Forum theatre

· Mantle of the expert 

· Structured improvisations 

· Spontaneous improvisations

Why use drama?

The advantages of using drama were that we were able to look at behaviour in a very non-threatening way.  We were also able to gauge exactly what level of understanding the students had about appropriate behaviour in a formal situation without asking direct questions or having a discussion, methods that students can find confrontational or uncomfortable.

Follow up work 

This has been both formal and informal.  Formally, we have drawn a floor plan of the supermarket and looked at job adverts.  Informally we have made reference to the drama when students have exhibited unsuitable behaviours in class – usually to good effect.

Please send any digital photographs, scanned children’s work and any film clips to:

sevil.kanal@norfolk.gov.uk

D4LC – lesson exemplars 


